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Shrnuti

Tato analjza mapuje celoZivotni profily miry zaméstnanosti a odpracované doby Cesek
azmeény za poslednich dvacet let. Klicova zjiSténi jsou popsana formou komentovanych
grafii. Ekonomické a statistické detaily jsou popsany v doprovodnych textech.

Zhruba do 25. roku véku primérna odpracovana doba v zemich EU s vékem roste, jak
absolventky $kol prichazi na trh prace. Podil pracujicich nejmladsich Cesek se pohybuje lehce
pod primérem zemi EU. V pozdéjsim véku se riist odpracované doby zpomaluje, v nékterych
zemich docasné zastavuje a v Cesku se dokonce propadad. Tento fenomén tzce souvisi
s obdobim materstvi a rodi¢ovstvi, fungovanim trhu prace a nastavenim systému podpory
rodicovstvi v té které zemi.

Propad miry zaméstnanosti a primérné odpracované doby ceskych Zen ve véku 25-34 let
(v soucasnosti typicky veék rodicovstvi) patti dlouhodobé k nejvétsim v ramci EU. Predstavuje
dlouhodobé nevyuzivanou kapacitu pomérné vzdélané a produktivni pracovni sily ceskych
zZen, ktera by na ¢eském trhu prace nasla uplatnéni.

Pracovni zapojeni Ce$ek se po obdobi typickém pro matefstvi a rodi¢ovstvi mensich déti
opét zvySuje a po padesatém roku véku dokonce prevysuje primeér zen v EU a blizi se profilu
¢eskych muzi. Vysoké pocty odpracovanych hodin a mira zaméstnanosti ¢eskych Zen zac¢ina
klesat, a to pomérné prudce, az v blizkosti zakonného véku pro ochod do starobniho diichodu.

Pracovni zapojeni Cesek vyrazné zavisi na trovni jejich vzdélani. Vyssi zaméstnanost Zen
se stfedni skolou bez maturity v nejmladsim véku je dana hlavné jejich brzkym ukoncovanim
studia. Za abnormalné vysokym propadem pracovniho zapojeni CeSek ve vékové skupiné
30—34 let vramci celé EU stoji zejména zeny s vysokoskolskym vzdélanim. Vysokoskolsky
vzdélané Cesky v této vékové skupiné v roce 2019 predstavovaly nejpocetnéjsi skupinu.

1 Za cenné komentéie a rady autofi této studie dékuji Alené Bi¢dkové, Stépanu Jurajdovi a Klare Kaliskové. Studie
reprezentuje pouze nazor autori, a nikoli ofici4lni stanovisko Narodohospodaiského tistavu AV CR, v. v. i. & Centra pro
ekonomicky vyzkum a doktorské studium UK (CERGE). Veskeré pripadné nepresnosti a chyby jdou na vrub autorda.
Studie vznikla diky podpofe Akademie véd CR v ramci programu Strategie AV21 Spoleénost v pohybu a projektu NPO
LNarodni institut pro vyzkum socioekonomickych dopadti nemoci a systémovych rizik ,LX22NPO5101“.
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e Mezi lety 2000 aZ 2019 rostlo pracovni zapojeni Cesek s vy$§im vzdélanim. Doslo také
k prodlouzeni véku odchodu do starobniho dtichodu. V celozivotnich profilech miry
zameéstnanosti je ziejmy posun typického obdobi materstvi a rodicovstvi mensich déti o zhruba
8 let. Zatimco propad pracovniho zapojeni Zen v diisledku matefstvi a rodi¢ovstvi v roce 2000
byl nejvétsi mezi 25.—29. rokem véku, v letech 2010 a 2019 tento propad vidime az kolem
véku 30—34 let.

e K lepsSimu vyuziti potencialu ¢eskych zen v obdobi rodic¢ovstvi by pomohla lepsi dostupnost
zarizeni predskolni péce, ktera by usnadnila skloubeni rodinného a pracovniho Zivota.
Obdobné piinosna by byla podpora ¢asteénych tvazkii, zejména pro Zeny s malymi détmi.
V tomto sméru bude zajimavé sledovat dopady zavedeni opatfeni na podporu c¢astecnych
tvazki jez v CR vstoupi v platnost za¢atkem 2023.
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Summary

e This analysis maps life-long profiles in the unemployment rate and hours worked by Czech
women and changes in these over the past twenty years. Its key findings are presented
in the form of graphs with commentary. The economic and statistic details are provided
in the accompanying texts.

e Up until the age of about 25, women’s average hours worked increase across the EU countries,
as female graduates enter the labour market. The share of the youngest Czech women who are
in work is slightly above average among the EU countries. Above this age, the growth in hours
worked slows, in some countries temporarily stops, and in the Czech Republic actually
reverses. This phenomenon is closely related to maternity and parenting, the workings
of the labour market and the way in which systems of support for parents are set up
in each country.

e The slump in the employment rate and average hours worked among Czech women aged
25—34 years (which is currently the typical parenting age) has long been one of the largest
across the EU. This represents a long-term underuse of the rather well-educated and
productive female Czech workforce’s capacity, which the Czech labour market would benefit
from engaging.

e After the period typically devoted to maternity and bringing up young children, Czech women’s
participation in the labour market once again increases and after the age of 50 even surpasses
the average for women across the EU and approaches the profile for Czech men. Czech
women’s high employment rate and large number of working hours only begins to drop,
and that rather sharply, as the statutory retirement age approaches.

2 The authors thank Alena Bi¢akova, Stépan Jurajda, and Klara Kali$kova for their valuable comments and advice. This
study presents the authors’ own views and not the official position of the Czech Academy of Sciences’ Economics
Institute nor of the Charles University Center for Econmic Research and Graduate Education (CERGE). Any remaining
ambiguities or errors are the authors’ own. The study was produced with support from the Czech Academy of Sciences
within its AV21 Strategy programme and as part of the NPO project ,Narodni institut pro vyzkum socioekonomickych
dopadt nemoci a systémovych rizik“ ,LX22NPO5101°.
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Czech women’s labour market participation is substantially dependent on their level
of education. The higher rate of employment among women with secondary education
without school-leaving certificates in the youngest age category is primarily due to these
women terminating their studies early. The abnormally substantial drop in labour market
participation among Czech women in 30—34 year age group in relation to other EU countries
is primarily driven by women with university education. In 2019, university-educated Czech
women constituted the largest group in this age category.

Between 2000 and 2019, labour market engagement among Czech women with higher
education rose. The retirement age also rose. In the life-long employment rate profiles, there
is a clear shift in the period typically dedicated to maternity and bringing up young children
by about 8 years. While in the year 2000 the drop in work engagement due to maternity and
parenting was largest between the ages of 25—29 years, in 2010 and 2019 we observe this
drop only around the age of 30—34 years.

Better availability of pre-school care facilities would facilitate the reconciliation of family
and working life and would help to better exploit the job potential of Czech women during
parenthood. Support for part-time work, especially for women with young children, should be
similarly beneficial. It will be interesting to see the impacts of the introduction of measures
to promote part-time work that will come into force in the Czech Republic at the beginning
of 2023.
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