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Shrnuti

e Vyse ucitelskych platli v porovnani s ostatnimi profesemi dlouhodobé ovliviiuje kvalitu
ucitelského sboru, a tedy i vzdélavani. Vyrazné spoluurcuje kdo do ucitelské profese vstupuje,
kdo v ni zistava a kdo ji naopak opousti. Dilezita neni jen aktualni vySe platd, ale také
duvéryhodnost a predvidatelnost jejich budouciho vyvoje. Vyssi platova atraktivita $§kolam
umoznuje vetsi vybér mezi uchazedi o uditelské pozice a posiluje tlak na kvalitu vyuky.

e Relativni platy uciteld — tedy jejich pomér k primérné mzdé v ekonomice — se v zemich
OECD a EU dlouhodobé pohybuji okolo 130 % primérné mzdy. V Cesku se aZ do roku 2017
drzely pouze kolem 106 %, tedy hluboko pod trovni vyspélych zemi. V letech 2017—2021
rychle rostly a dosahly historického maxima 125 %. Od té doby vsSak opét vyrazné klesaji.
V roce 2025 poklesly zpét na 108,4 %, protoZe tempo ristu ucitelskych plati v poslednich
letech vyrazné zaostavalo za tempem ristu mezd v ¢eské ekonomice.

e Na zakladé ocekavaného ristu mezd v ekonomice a schvaleného statniho rozpoctu na rok
2026 odhadujeme, Ze se relativni platy uciteld v roce 2026 zvysi, ale jen mirné. Pokud by
se ale v roce 2027 naplnil ptvodni, zfejmé jiz ignorovany Stfednédoby vyhled statniho
rozpoc¢tu na rok 2027 a 2028 z fijna 2025, relativni platy uciteld by se propadly dokonce
pod troven historického minima pred rokem 2017.

e Mezinarodni srovnani OECD pouZivaji jiny ukazatel: platy uciteld porovnavaji s pri-
mérnymi vydélky vysokoskolsky vzdélanych zaméstnanct. Podle tohoto méfitka Cesko
az do roku 2017 pattilo k zemim OECD i EU s nejniz§imi ucitelskymi platy. Mezi lety
2017-2021 se situace vyrazné zlepSila, od té doby se ale opét rychle zhorsuje. Zatimco
pramér zemi OECD ¢&ini 87 %, posledni znamy tdaj pro Cesko za rok 2024 dosahuje pouze

1 Tato studie reprezentuje pouze nazor autori, a nikoli oficidlni stanovisko Ekonomického tistavu AV CR, v. v. i. & Centra
pro ekonomicky vyzkum a doktorské studium UK (CERGE). Podékovani patii Ministerstvu prace a socialnich véci CR
za souhlas s vyzkumnym vyuzitim dat ISPV, ktera sbira a spravuje firma TREXIMA, spol. s r. o. Za cenné odborné
konzultace k mzdovym indikatortim dékujeme pracovnikéim oddéleni statistik MSMT. P¥ipadné chyby viak jdou pouze
na vrub autord. Studie byla vydana s podporou Akademie véd CR a IOCB TECH.

* CERGE-EI, spole¢né pracovisté UK a EKU AV CR, v. v. i.
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72 %. Bez zmény dosavadniho trendu by se Cesko brzy opét zaradilo mezi zemé OECD
s nejnizsi relativni Grovni ucitelskych platti.

Politicky zavazek zvysit platy ucitelG na 130 % primérné mzdy v ¢eské ekonomice se
od roku 2018 objevuje ve volebnich programech vétSiny parlamentnich stran a prevzala jej
ivlada Petra Fialy od roku 2022. Od roku 2024 je tento zavazek zakotven i v zakoné, byt
jeho interpretace je sporna. Cesky ukazatel 130 % priimérné mzdy priblizné odpovida Grovni
priméru zemi OECD a EU poméfovano mezinarodnim ukazatelem OECD (85—89 % platu
vysokoskolsky vzdélanych zaméstnancii). Ceska republika se této tirovni v roce 2021 vyrazné
priblizila, nasledné se od néj ale znovu vzdalila.

Soucasna vlada Andreje Babise deklarovala, ze primérny plat uciteld na konci volebniho
obdobi v roce 2029 dosdhne trovné 75 tisic KEé. Dle aktualni predikce riistu mezd
v ekonomice Ministerstva financi z dubna 2026 to odpovida relativnim ucitelskym platim
na drovni 122 % primeérné mzdy, coz je méné nez ptivodni zavazek 130 %. MiiZe to ale také
znamenat, ze i soucasna vlada, jako vlada predchozi, platy uciteld poméruje k primérné
mzdé v ekonomice dva roky pied rokem, na ktery se vydaje na platy ucitelt rozpoctuji.
Pfesto by to ale znamenalo opétovné pribliZzeni se Ceska priméru zemi OECD a EU.

UdrZeni relativnich plati uciteli alespon na Grovni let 2025 a 2026 by v letech 2027 a 2028
vyzadovalo kazdoro¢ni rist ucitelskych plati tempem odpovidajicim rtstu nominélnich
mezd v ekonomice, dle predikci o0 6,1 % a 5,2 %. Pomalejsi riist by znamenal dalsi pokles
platové atraktivity ucitelské profese. Samotné udrzeni relativnich plati v roce 2027 na
arovni roku 2026 by si vyzadovalo priblizné 11 mld. Ké navic ve statnim rozpoctu. Navrat
k trovni 130 % primérné mzdy jiz v roce 2027 by si vyzadal navic zhruba 35 mld. K¢.

Urcujicim faktorem vyvoje relativnich platii uciteli je tzv. intenzita financovani regio-
nalniho skolstvi, tedy podil vydaji statniho rozpoctu na regionalni skolstvi vi¢i HDP.
Intenzita v piipadé Ceska dosihla maxima a téméf priiméru zemi EU v letech 2021-2022.
V dalsich letech vsak intenzita financovani klesala. Pokud by se méla intenzita v roce 2027
alespon udrzet na drovni roku 2026, musely by vydaje na regionalni Skolstvi ve statnim
rozpoctu vzrist tempem nominalniho ristu HDP 6,1 %, tedy zhruba o 12 mld. Ké.

Detailnéjsi zjisténi studie

Ucitelské platy v letech 2017—2021 rostly vyrazné rychleji nez platy ostatnich vysokoskolsky
vzdélanych zaméstnanci ve vefejném i soukromém sektoru. Prestoze po roce 2021 jejich
rist vyrazné zpomalil, relativné jsou platy ucitelt v roce 2025 stale mirné vyssi nez v roce
2017.

Ve vSech vékovych skupinach uciteli mél vyvoj podobny pribéh: vyrazny rist do roku
2021 a nasledny pokles. Dlouhodobé nejméné atraktivni jsou platy uciteld stfedniho véku.
Ve srovnani s vétSinou ostatnich vysokoskolskych profesi totiz platy uéiteli s vékem a praxi
rostou pomaleji, byt po delsi ¢ast kariéry. Po roce 2021 se nejrychleji zhorSuje relativni
postaveni nejmladsich uciteld.

Rozdily mezi platy jednotlivych uditelét ziistavaji v Cesku dlouhodobé velmi malé, a to
iv mezindrodnim srovnani. Odmeénovani nadale dominantné uréuje délka praxe, nikoli
kvalita prace. Nizka variabilita plati omezuje motivaci kvalitnich uciteli, zvySuje riziko
jejich odchodi z profese a snizuje atraktivitu ucitelstvi pro mladsi generace.

Podil nadtarifnich slozek platti uciteld vyrazné vzrostl v letech 2019—2021, od roku 2022
postupné klesi. Piesto zlistivd mirné vyssi neZ u srovnatelnych profesi ve vefejném
sektoru.
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Summary

Teacher salaries have a long-term impact on the quality of teaching staff and, consequently,
on the quality of education. Salaries help to determine who enters the teaching profession,
who stays in it, and who leaves it. It is not only the current level of salaries that matters, but
also the credibility and predictability of their future developments. More attractive salaries
allow schools to have a wider selection of candidates for teaching positions and increases
the pressure for high-quality instruction.

Relative teacher salaries—that is, their ratio to the average wage in the economy—have long
hovered around 130% of the average wage in OECD and EU countries. In the Czech
Republic, they remained at only around 106% until 2017, well below the level of developed
countries. Between 2017 and 2021, they rose rapidly, reaching a historic high of 125%.
Since then, however, they have been falling sharply again. By 2025, teacher salaries had
fallen to just 108.4%, as growth in recent years has lagged significantly behind wage
growth in the Czech economy as a whole.

Based on expected wage growth in the economy and the approved federal budget for 2026,
we estimate that teachers’ relative wages will increase in 2026, but only slightly. However,
if the original Medium-Term State Budget Outlook for 2027 and 2028, issued in October
2025 and now apparently disregarded, were to materialize in 2027, teachers’ relative
salaries would fall below the historical low from before 2017.

e OECD international comparisons use a different metric: they compare teachers’ salaries
with the average earnings of employees with a university degree. By this measure, the Czech
Republic was also among the countries with the lowest teacher salaries in the OECD and EU

2 This study represents the authors’ own views and not the official position of the Economics Institute of the Czech
Academy of Sciences nor of the Charles University Center for Economic Research and Graduate Education (CERGE).
We are grateful to the Ministry of Labour and Social Affairs for its approval to use ISPV data collected and managed by
TREXIMA, spol. s r. 0. We appreciate consultations on salary indicators kindly provided by the Department of Statistics
at the Ministry of Education, Youth, and Sports. Any remaining ambiguities or errors are the responsibility
of the authors. The study was produced with support from the Czech Academy of Sciences and IOCB TECH.

* CERGE-E], a joint workplace of Charles University and the Economics Institute of the Czech Academy of Sciences.
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countries until 2017. The situation improved significantly between 2017 and 2021, but has
since deteriorated rapidly. While the OECD average stands at 87%, the latest available data
for the Czech Republic for 2024 is only 72%. Unless the current trend changes, the Czech
Republic will once again rank among the countries with the lowest relative levels of teacher
salaries.

A political commitment to raise teachers’ salaries to 130% of the average wage in the Czech
economy has appeared in the election platforms of most parliamentary parties since 2018
and was adopted by Petr Fiala’s government starting in 2022. Since 2024, this commitment
has also been enshrined in law, albeit not entirely unambiguously. The Czech benchmark
of 130% of the average wage roughly corresponds to the OECD and EU average in
the international OECD indicator (85—-89% of the salary of employees with a university
degree). The Czech Republic came significantly closer to this standard in 2021, but has
subsequently drifted away from it.

The current government led by Andrej Babis has stated that the average teacher’s salary will
reach 75,000 CZK by the end of its term in 2029. According to the Ministry of Finance’s
April 2026 forecast of wage growth in the economy, this would correspond to teachers’
salaries being equal to 122% of the average wage, rather than the originally promised
130%. However, it may indicate that the current government, like its predecessor, intends
to benchmark teachers’ salaries against the average wage in the economy from two years
prior to the year for which teachers’ salaries are being budgeted. Even so, this would once
again bring the Czech Republic closer to the OECD and EU average.

Maintaining relative teacher salaries at least at the 2025 and 2026 levels would require
annual salary increases in 2027 and 2028 at a rate corresponding to the growth in nominal
wages in the economy, i.e., approximately 6.1% and 5.2%. Slower growth would mean
a further decline in the relative salary attractiveness of the teaching profession. Simply
maintaining relative salaries in 2027 at the 2026 level would require an additional approxi-
mately CZK 11 billion in the state budget. A return to the level of 130% of the average
wage as early as 2027 would require roughly CZK 35 billion more.

A key factor in the development of teachers’ relative salaries is the intensity of regional
education funding, i.e., the ratio of state budget expenditures on regional education to GDP.
The Czech Republic reached its peak at the approximate EU average in 2021—2022.
In subsequent years, however, the intensity of funding declined. If it were to be at least
maintained at its current level in 2027, spending on regional education would have to
increase at approximately the rate of nominal GDP growth, i.e., by about 6.1% or roughly
CZK 12 billion.

More detailed findings of the study

Teachers’ salaries grew significantly faster than those of other university-educated
employees in both the public and private sectors between 2017 and 2021. Although
the growth slowed significantly after 2021, teachers’ salaries in 2025 are still slightly higher
than in 2017 in relative terms.

The trend followed a similar pattern across all age groups of teachers: significant growth
through 2021, followed by a decline. In the long term, salaries for middle-aged teachers are
the least attractive. Compared to most other university-educated professions, teachers’
salaries grow more slowly with age and experience, albeit over a longer arc of their career.
After 2021, the relative position of the youngest teachers has deteriorated the most
precipitously.
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Differences between individual teachers’ salaries have remained very small in the Czech
Republic over the long term, even in an international comparison. Compensation continues
to be determined primarily by years of experience, not by the quality of their work. Low
salary variability limits the motivation of high-quality teachers, increases the risk of their
leaving the profession, and reduces the attractiveness of teaching for younger generations.

The share of non-base salary components in teachers’ pay rose significantly between 2019
and 2021, but has been gradually declining since 2022. Nevertheless, it remains slightly
higher than in comparable public sector professions.
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