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Shrnuti

e Relativni platy uéitelii v letech 2017—2021 v Cesku rychle narostly z velmi nizké trovné 106 %
na 125 % primeérnych mezd v ekonomice, i diky dynamickému riistu realného HDP, v letech
2020—2021 na ukor vyssiho deficitu statniho rozpoctu, a priblizily se tak politickému prislibu
130 %. Po roce 2021 ale podobné rychle poklesly na 109 % v roce 2024. Mimo jiné §lo
o disledek propadu rtistu realného HDP svazbou na krizi covid-19, energetickou krizi
s infla¢ni vlnou, obrovské sniZzeni vynosu dané z ptijmu (zruseni superhrubé mzdy) a nasled-
nou snahu o konsolidaci vydaji statniho rozpoctu. V roce 2025, dle nasich odhadi, relativni
platy uditeli dale klesnou na 108 %. A pokud by rozpocdet regionalniho skolstvi na rok 2026
zstal na Grovni Stirednédobého rozpoctového vyhledu, doslo by k dal§imu poklesu na zhruba
102 %, tedy pod troven historického minima 104,7 % z roku 2015.

e Vyse relativnich uditelskych platli, ve srovnani s platovou drovni v ekonomice, spoluurcuje
atraktivitu ucitelské profese a zajistuje dostateény zajem o ni. Vybérovost profese, jak na strané
vysokoskolské pripravy, tak béhem kariéry, potom spoluurcuje i kvalitu vzdélavani. Kvalitni
vzdélanost se realizuje dlouhodobé priibéznymi prichody a odchody do a z profese a dalsim
vzdélavanim. Proto lze dopady uditelskych plati na zdjem o profesi, kvalitu prace uciteli
a vzdélavaci vysledky zemé vysledovat az s dlouhodobym odstupem, spise dekad nez let.

1 Tato studie reprezentuje pouze nazor autort, a nikoli oficidlni stanovisko Ekonomického tistavu AV CR, v. v. i. ¢ Centra
pro ekonomicky vyzkum a doktorské studium UK (CERGE). Podékovani patii Ministerstvu prace a socialnich véci CR
za souhlas s vyzkumnym vyuZzitim dat ISPV, ktera sbira a spravuje firma Trexima spol. s . 0. Za cenné komentare a rady
ke konceptu studie autofi dékuji Vaclavu Korbelovi, Miroslavu Hiebeckému a fadé dalsich. Za cenné odborné
konzultace k mzdovym indikatoriim dékujeme pracovnikiim oddéleni statistik MSMT. Piipadné chyby viak jdou pouze
na vrub autord.

* CERGE-EI, spoleéné pracovisté UK a EKU AV CR, v. v. i.
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e Vmezinarodnich srovnanich zemi OECD se platy uditeli pométuji s primérnym platem
vysokoskolsky vzdélanych zaméstnanci. V pripadé ceskych ucitelt byly relativni platy az
do roku 2017 hluboko pod primérem zemi OECD. K docasnému zvySeni doslo v letech
2017-2021, ale od té doby opét klesaji. Cesko tak ma ve vyhledu opét nakroceno mezi zemé

vV,

e Pivodné jen piredvolebni, posléze programovy i nyni i zakonny zavazek relativnich ucitelskych
platti na irovni 130 % se vztahuje k primérné mzdeé v ekonomice. Mezinarodni srovnani OECD
ale ucitelské platy vztahuje k primérnym mzdam vysokoskolsky vzdélanych zaméstnanca.
Hodnota ¢eského ukazatele 130 % vSak zhruba odpovida hodnoté ukazatele OECD na tarovni
priméru zemi OECD i EU27, kter4 v letech 2021 a 2022 byla 90 %, resp. 88 %, kdyz v Cesku
ve stejné dobé Kklesla z 79 % na 74 %. V dalsich letech 2023 a 2024 se Cesko primeéru zemi
OECD dale vzdalovalo.

e Pouhé udrzZeni relativnich platd uciteld na trovni roku 2025 i v letech 2026—2027 by vyza-
dovalo jejich zvySovani tempem ristu nominalnich mezd v ekonomice, tedy o 5,4 % a 4,9 %.

Vv,

zemi OECD, kde byly az do roku 2017.

e Dosazeni tirovné 130 % primérnych mezd v roce 2026 by vyzadovalo skokové zvySeni vydaji
o 30 az 35 mld. K¢ oproti ¢astce, se kterou pocita Stirednédoby viyhled statniho rozpoctu
(SDV SR) z konce zari 2024. Celkové navyseni rozpoctu regionalniho skolstvi by muselo byt
jesté vyssi, protoZe ze statniho rozpoctu se hradi i platy rady dalSich pedagogickych
pracovnikd.

e Pro vyvoj relativnich platt uciteli je urcujici tzv. intenzita vydaji na regionalni skolstvi, tedy
podil vydajti statniho rozpoé¢tu na HDP. Ta v Cesku dosahla maxima a zaroven priméru zemi
EU27 v letech 2022—2023. V dalsich letech se na zakladé SDV SR a predikci ekonomického
vyvoje rysuje jeji pokles. Ve srovnani s rokem 2021 totiz v roce 2026 podle predikce naroste
nominalni HDP o 39 %, primérné mzdy v ekonomice o 36 %, ale rozpocet regionalniho
skolstvi MSMT pouze o 21 %.

e Naklady na platy uciteld vefejného regionéalniho Skolstvi predstavuji dominantni vydajovou
polozku, protoze predstavuji 64 % celkovych platovych nakladi zaméstnanct v regionalnim
skolstvi a 60 % vydaji statniho rozpoctu na regionalni skolstvi. Relativni platy riznych skupin
zaméstnanci regionalniho Skolstvi véetné ucitelt se proto vyvijeji podobné, protoze zavisi
na vyvoji vydaji statniho rozpoctu. Relativni platy po roce 2021 proto klesaly vSem profesim
ve Skolstvi, byt ucitelim o néco malo pomaleji.

e Platy ceskych uditeli v detailu:

- Utitelské platy v letech 2017-2021 narostly mnohem vice nez platy VS vzdélanjch
zameéstnanci platové i mzdové sféry. Ackoliv rist ucitelskych platti po roce 2021 vyrazné
zaostaval, v relativnim vyjadreni byly v roce 2024 stale o néco vyssi nez v roce 2017.

- Vevsech vékovych skupinach se relativni platy uciteli po roce 2017 vyvijely podobné:
doroku 2021 vyrazné rostly, poté podobné rychle klesaly. Nejméné atraktivni jsou
dlouhodobé platy ucitelt stiedniho véku. Ucitelské platy totiz s v€kem, resp. s roky praxe,
oproti vét$iné ostatnich profesi vyzadujicich VS vzdélani, rostou pomaleji (i v mezi-
narodnim srovnani), ale zato po celou dobu ucitelské kariéry. Po roce 2021 se nejrychleji
snizuje atraktivita plat nejmladsich uciteld.
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- Variabilita ucitelskych platd zistava dlouhodobé nizka, a to v ndrodnim i mezinarodnim
srovnani a neodpovida rozdilim v kvalité prace uciteli. Plat ucitele je vedle drovné
vzdélani nadale dominantné urcovan roky praxe. PausSalizované platy ve Skolstvi vedou
k platovému nedocenéni a slabé motivaci kvalitnich uciteli. To zvySuje riziko jejich
odchodt z profese a sniZzuje zajem o profesi u mladsich generaci.

- Po velmi vyrazném ristu podilu nadtarifni slozky platt uciteld v letech 2019—2021 doslo
v letech 2022-2024 k mirnému poklesu, ale stale je vysSsi nez u srovnatelnych profesi
platového (verejného) sektoru.

e Volebni program v dobé dokoncovani této studie (kvéten 2025) zverejnilo jen nékolik
vyznamneéj$ich stran ¢i hnuti. Proto se k auditu predvolebnich ptislibl politickych uskupeni
ohledné platti pedagogickych pracovniki a zvlast uciteli jesté vratime az pocatkem zaii 2025.
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Summary

e Between 2017 and 2021, teachers’ salaries in the Czech Republic saw a large jump — from just
106% to 125% of the average wage in the economy, also thanks to a dynamic growth of real
GDP, and growing state budget deficit in 2020-2021. This brought their wages close to
the political promise of reaching 130%. But after 2021, things took a downturn. Among other
things, this was a consequence of the fall in real GDP growth linked to the covid-19 crisis,
the energy crisis with its inflationary wave, the huge reduction in income tax revenue (abolition
of the super gross wage) and the subsequent efforts to consolidate state budget spending.
By 2024, relative teacher pay had fallen to 109%, and based on our estimates, it is expected
to fall further to 108% in 2025. If the 2026 education budget remains at the level currently
planned in the Medium-Term Budget Outlook, we could see another drop — down to 102%.
That would be even lower than the previous low point of 104.7% back in 2015.

e How much teachers earn compared to the average salary in the country plays an impactful role
in how attractive the profession is — and whether enough people want to become teachers
in the first place. The more selective the profession is, both when people are training to become
teachers and later during their careers, the better the overall quality of education tends to be.
High-quality education systems are built over time, through the continuous inflow and outflow
of teachers and their ongoing professional development. That is why the effects of teacher pay
on interest in the profession, the quality of teaching, and national educational outcomes tend
to become visible only in the long term — more often over decades than just a few years.

2 This study represents the authors’ own views and not the official position of the Economics Institute of the Czech
Academy of Sciences nor of the Charles University Center for Economic Research and Graduate Education (CERGE).
We are grateful to the Ministry of Labour and Social Affairs for its approval to use ISPV data collected and managed by
Trexima spol. s r. 0. The authors are grateful to Vaclav Korbel, and Miroslav Hiebecky and numerous other for their
valuable comments and advice. We appreciate consultations on salary indicators kindly provided by the Department
of Statistics at the Ministry of Education, Youth, and Sports. Any remaining ambiguities or errors are the responsibility
of the authors.

* CERGE-E], a joint workplace of Charles University and the Economics Institute of the Czech Academy of Sciences.
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e Ininternational comparisons by the OECD, teachers’ salaries are measured against the average
earnings of university-educated workers. Until 2017, Czech teachers earned well below
the OECD average in relative terms. There was a temporary improvement between 2017—2021,
but since then, salaries have been falling again. Looking ahead, the Czech Republic is once
again on track to rank among the OECD countries with the lowest relative teacher pay.

e What started as a pre-election promise later became part of the government’s program, and is
now even written into law: Czech teachers should earn 130% of the national average wage. But
international comparisons, like those of the OECD, use a different benchmark — they compare
teachers’ pay to the average earnings of university-educated workers. However, the Czech
indicator's value of 130% roughly corresponds to the OECD indicator at the level of the OECD
and EU27 average, which was 90% and 88% in 2021 and 2022 respectively, while in the Czech
Republic it dropped from 79% to 74% in the same period. In the following years, 2023 and
2024, the Czech Republic continued to fall further behind the OECD average.

e Simply maintaining the current (2025) level of teachers’ relative pay in 2026 and 2027 would
require their salaries to grow at the same pace as average wages in the economy — by 5.4% and
4.9%, respectively. Any slower growth would mean a further drop in their relative pay, pushing
Czech teachers back toward the bottom of the OECD rankings, where they were until 2017.

e Toreach the goal of teachers earning 130% of the average wage by 2026, the government would
need to increase spending by 30 to 35 CZK 35 billion compared to what is currently planned
in the Medium-Term State Budget Outlook (as of September 2024). The total increase would
have to be even higher, because the education budget also covers salaries for many other types
of educational staff.

e A key factor shaping the development of teachers’ relative salaries is the intensity of spending
on regional education — that is, the share of the state budget allocated to education relative
to GDP. In the Czech Republic, this spending intensity peaked in 2022—-2023, reaching
the average level of EU27 countries. However, based on the Medium-Term Budget Outlook
and current economic forecasts, this trend is expected to reverse. Compared to 2021, nominal
GDP is projected to grow by 39% by 2026, and average wages by 36%. But the Ministry
of Education’s budget for regional schooling is expected to grow by only 21%.

e Teacher salaries in public regional education make up 64% of all wage costs in the sector and
60% of the state’s total spending on regional education — making them by far the largest
budget item. Because of this, the relative pay of different groups of education staff, including
teachers, tends to follow the same trend, because their salaries all depend on the same state
budget. Therefore, relative salaries after 2021 will fall for all professions in education, though
a little more slowly for teachers.

e (Czech teachers' salaries in detail:

- Between 2017—2021, teachers’ salaries in the Czech Republic grew much faster than
the salaries of other university-educated workers, both in the public and private sectors.
Although the growth of teacher pay significantly slowed after 2021, their relative earnings
in 2024 were still slightly higher than they were back in 2017.
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- Across all age groups, the trend in teachers’ relative pay has been similar: strong growth
up to 2021, followed by a noticeable decline. Salaries for mid-career teachers have
long been the least attractive. That is because, unlike most other university-educated
professions, teacher pay increases more slowly with age and experience — both
in the Czech Republic and internationally — although it does continue to rise steadily
throughout a teacher’s career. Since 2021, the biggest drop in pay attractiveness has been
among the youngest teachers.

- Teacher salaries in the Czech Republic have long shown very little variation — both
nationally and compared to other countries. This does not reflect the differences in teacher
quality. Pay is still mostly determined by years of experience and education level, rather
than performance or impact. Flat-rate salaries in education lead to underpayment
and poor motivation of quality teachers. This increases the risk of teachers leaving
the profession and reduces interest in the profession among younger generations.

- After a very significant increase in the share of the above-fee component of teachers'
salaries in 2019—2021, there is a slight decrease in 2022—2024, but it still remains higher
than for comparable public sector salary professions.

e At the time of completing this study (May 2025), only a few major parties or movements have
published an electoral program. Therefore, we will return to the audit of the electoral promises
of political groups regarding teachers' salaries in early September 2025.
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