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1. Dan z priyymu fyzickych osob 2013

Priklady zdanéni prijmu a meziro¢ni porovnani

2013

Hruby mési¢ni

Snizeni ¢istého rocéniho prijmu

Zvyseni ro¢nich naklada

prijem zaméstnance proti 2012 zaméstnavatele proti 2012
40 tis. K¢ o) 0
105 tis. K¢ - 5 tis. K¢ + 9 tis. K¢
155 tis. K¢ - 49 tis. K¢ + 13 tis. K¢
200 tis. Ké - 119 tis. K¢ + 62 tis. K¢
500 tis. K¢é - 581 tis. K¢ + 386 tis. Ké
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1. Dan z priyymu fyzickych osob 2015

Priklady zdanéni prijmu a meziro¢ni porovnani

2015

Hruby mési¢ni

Snizeni ¢istého rocéniho prijmu

Zmeéna rocénich nakladu

prijem zaméstnance proti 2012 zaméstnavatele proti 2012
40 tis. K¢ - 4 tis. K¢é - 8 tis. K¢
105 tis. K¢ - 42 tis. Ké - 7 tis. Ké
155 tis. K¢ - 114 tis. K¢ + 138 tis. K¢
200 tis. Ké - 209 tis. K¢ + 313 tis. K¢
500 tis. K¢é - 839 tis. K¢ + 1,48 mil. K¢
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2. Cisty piijem (single) — priomérny plat v EU
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2. Cisty prijem (married,2®) — priumérny plat v EU
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3. Odvody placené zaméstnavatelem 2012
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4. Remaining distortions in labour taxation

“Some distortions in labour taxation still need to be addressed. Perhaps the most important

concern the tax privileges enjoyed by self-employed persons. These create incentives for
employers to declare many de facto dependent employees to be self-employed contractors.

Steps should be taken to reduce the disparities in the tax treatment of dependent workers and the
self-employed. Secondly, given that the fiscal situation limits the scope for further

reductions in the labour tax wedge at present, priority should be given to reducing the tax

wedge on the low paid, where the evidence suggests the employment effects of a reduction

would be greatest. Targeted reductions in social security contributions for low-wage jobs should be

considered.

OECD - Economic Survey CR 2010
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5. Interactions between the tax and benefit systems

“The interaction of tax and benefit systems remains an issue. An analysis of tax-benefit interactions suggests that the
Czech Republic has made considerable progress in addressing inactivity traps since 2006.

However, some groups still face very high average effective rates of taxation (AETR), which

discourage activation, or very high marginal effective rates (METR), which reduce the incentives for
individuals to increase their labour supply. Where possible, the remaining spikes in marginal

effective tax rates should be reduced or eliminated, by smoothing the withdrawal of some benefits as

income rises, particularly unemployment benefit and living allowance, and by gradually

withdrawing the spousal tax credit as the second earner increases earnings. Family benefits are

the area where tax-benefit interactions create the largest — and, in recent years,

increasing — disincentives to work. “

The government may want to consider using a taxbenefit

model to analyse systematically the tax-benefit interactions that arise when policies change.

OECD - Economic Survey CR 2010
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6. Vyzvy pro novou vladu

1. Podpora zaméstnanosti
1.1. Past nezameéstnanosti

1.2. Ziskani prvniho zameéstnani
1.3. Dlouhodoba nezaméstnanost

1.4. Rodice pecujici o dité

2, Stimulace poptavky (disponibilni prijem nizkoprijmovych z.)
3. Obnova prirozeného demografického prostredi (4. pilir - déti)
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Podpora zameéstnanosti

l : l

Past Urychleni navratu do Ziskani prvniho
zameéstnani a udrzeni

nezameéstnanosti X . zameéstnani
profesionalniho kontaktu

stup do zaméstnaneckého Dlouhodobs _
pomeéru se nevyplati, prace ouhodoba Zeny s dé&tmi Cerstvi absolventi Skol
na &erno nezaméstnanost

Prace =z

domova

Prevence ~ .

vZniku Dets_ke
Snizeni odvodu Dotace/ | Ssstsjgcljnsié Specificka podpora
(socialni, zdravotni zvyhodnéni p prvniho zaméstnani
pojisté&ni) pro zamé&stnavani p‘%'?gg;‘r?fé (napf. niZ&i odvody)

nizkopfijmoveée skupiny téeto skupiny orientovaneé Podpora ziskani praxe
obyvatelstva firmy pfFi Skole

Zvyseni flexibility trhu prace
Podpora castecnych uvazk(

I :

Vice zameéstnanych,
byt jen na castecne
uvazky

Redukce prace na
cerno

Pro mlade lidi je snazsi
najit si praci

Nastartovani ekonomiky, dlouhodobé&é udrzitelny rast
Snizeni nezameéstnanosti — pokles vyplacenych davek, vyssSi
vybér dani a odvodu
Zvyseni disponibilniho diuchodu nizkopfijmovych skupin
Podpora domaci poptavky a spotrfeby - niZzSi zavislost na
vyvozu




| .o
Dékwji za pozornost

Peter Chrenko

PwC | Partner

Mobil: +420739344918
peter.chrenko@cz.pwc.com
http://www.pwc.com/cz

Novinky ve zdanéni zaméstnanct 2013 az 2015 srpen 2013
PwC 12


mailto:peter.chrenko@cz.pwc.com
mailto:peter.chrenko@cz.pwc.com
http://www.pwc.com/cz

